
  

 

 

AZWWA MEMBERSHIP MEETING, GOLF,  
SHOOTING COMPETITION, PICNIC, CHILI  COOK-OFF,  

HORSE SHOE TOURNAMENT AND AUCTION 
Friday, July  29th, 2011 

 

Golf Tournament at Prescott Country Club 
1030 Prescott Country Club Blvd., Dewey, AZ  

Shotgun start at 9:30am 
   

Shooting Competition - 1- 4pm 
Prescott Sportsmen Club 

Located in northwest Prescott, AZ off of Granite Basin Road  
on Forest Service Road 374-E.  (34Á34'58"N 112Á31'17"W) 

 928-771-9616 
 

6:30PM Dinner Meeting 
Speaker: Scott Miller. Manager 

 Ground Water Permitting and Wells Section. ADWR 
Hotel St. Michael Ballroom 

205 W. Gurley St. , Prescott, AZ  
 

Sat. July 30th, 2011 
Picnic, Chili Cook-Off, Horse Shoe Tournament and Auction  

Goldwater Lake, Prescott 
 8am - ???  

 - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  

REGISTRATION 

Name:_______________________________________________________________________ 

Company Name:_______________________________________________________________ 

Address:_____________________________________________________________________ 

City:________________________________State:_______________ Zip:______________________ 

Phone:________________________Fax:___________________ Email:_______________________ 
 

Number of people attending dinner :_________ @ $27/person    $____________  

Number of people playing Golf at $50 each        $____________ 

Number of people shooting at $20 each       $____________  

 Total         $____________  

______Will  pay at the door  _______Check is enclosed _______ Charge my credit card 

 

CC#__________________________________________________  Exp date: ________  CVV #: _______ 

 

Fax registration to 480-609-3939 or mail to:1030 E. Baseline Rd. #105-1025, Tempe, AZ 85283  
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ARIZONA WATER WELL  

ASSOCIATION  
 

Officers  
 

Gary Hix, President  

 In2Wells, LLC 

 520-631-7113 
 

Larry Coffelt, President Elect 

 Quest Enterprises, Inc.  

 928-333-4478 

 

Secretary/Treasurer ñ Vacant 

 

Nathan White, Past President  

 Northern Arizona Pump, Inc. 

 928-634-4978 
 

District Directors  

Russ Hunter, 520-292-8011 

   District 1( Yuma, Mohave) 
 

Cody Myers, 928-774-8243 

   District 2 (Coconino, Yavapai. Gila) 
 

Larry Coffelt, 928-333-4478 

   District 3 ( Navajo, Apache) 
 

Channa Crews-Vaught, 520-293-9778 

   District 4 (Graham, Greenlee,        

Cochise) 
 

Dave Williams, 520-682-8853 

  District 5 (Pinal, Pima, Santa Cruz) 
 

Ralph Anderson, 480-983-2542 

  District 6 (Maricopa) 
 

M&S 

Jim Sebbens ................ 602-272-7867 

Tom Poley .................. 520-834-0400 
 

Technical Co -Directors  

Marvin Glotfelty, P.G .480-659-7131 

Jersy DePonty .. éé..602-236-2615 
 

Legislative Chair  

Bob Way ..................... 928-684-3301 
 

Safety Chair  

Linda Myers ............... 928-774-8243 
 

Membership Chair  

Vacant 

 

Newsletter Chair  

Jan Osteréééé480-299-4583 
 

Executive Administrator  

Debbie Hanson ......... 480-609-3999 

1030 E. Baseline Rd. #105-1025 

Tempe, AZ  85283 

Fax: 480-609-3939 

Email: admin@azwwa.org 
 

Contact Debbie Hanson if you want to 
advertise or submit content and/or photos 
for the Newsletter. 

Message from the President  
 

 
 

My first act as the new President of the Association is to give thanks and praise 
to outgoing President Nathan White for his dedication and service to the 
AzWWA. I will have a difficult time trying to fill his black cowboy hat ! Thanks, 
Nate, and best wishes on your future hunting trips.  
 

Allow me to outline some of the current and future items that should be of 
concern to all of us in the water well industry.  
 

Private water wells will be looked at again and again as water shortages 
develop and a tighter accounting of all potable ground water begins to take 
place. Some very serious considerations are being given to the connection of 
surface water and ground water and it may have an impact on private water 
wells. These wells are our customers wells, they represent our bread and butter 
business, and for some of us, they are our only source of water.  
 

We have to be prepared to protect and defend private water well owners and 
the right to drill and construct them as contractors. This is why I believe that it is 
in our best interest to assimilate private well owners into our association and to 
let them know that they have an association with some good people who will 
fight to protect their wells.  
 

Any time there is a chance to speak to private well owners, shared well owner 
groups, associated business groups like realtors, mortgage lenders or 
appraisers, about the importance of private water wells, just let me know and I 
will be there. This also includes local political groups. 
 

In closing let me say that we must all work together as one body and one voice 

to preserve our past, protect our present, and secure our future. Ask yourself, 

ask your fellow contractors, and ask your private water well customers, what 

can I do to protect the right to own and pump a private water well?  

 
Gary L. Hix, CWD/PI 

DIRECTORY OF ADVERTISERS 
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e-NOIôs Are Still a Problem for the ADWR, Customers and Contractors 
 
Scott Miller, manager of groundwater permitting and wells with the ADWR has recently reported that there 

are still e-NOIõs coming in to the Department that are in violation of Arizona Revised Statutes (A.R.S.) Ä 45

-454(C) prohibiting the drilling of exempt wells in AMAõs where the customerõs land is within 100 feet of a 

designated provider.   

 

He tells me that if these violations continue the ADWR will have to consider terminating the e-NOI filing 

procedure and return us to the mail in method. Letõs be self policing and make sure that if the home 

owner says their land is not within 100 feet of a designated provider, we know that this is a correct 

statement. Forfeiture of a well drilling contract is costly, but so is having your license suspended for 

violation of this statute.   

 
Gary Hix, President  
AzWWA  

 

 

 

The Arizona Department of Water Resources (ADWR) is teaming up 

 with the Arizona Water Well Association  

 
The Arizona Department of Water Resources (ADWR) is teaming up with the Arizona Water Well 

Association to remind well drillers to be aware of the requirements of Arizona Revised Statute (A.R.S.) § 

45-454(C) that prohibit the drilling of an exempt well on land if any part of the land is within 100 feet of 

the operating water distribution system of a municipal water provider that has an assured water supply 

designation within the boundaries of an Active Management Area (AMA).  When you are using the 

Electronic Notice of Intent (eNOI) tool on ADWRõs website, please make sure you are checking the water 

distribution maps to determine if the proposed well meets the requirements. 

 

Over the years the eNOI process has been very helpful for both the well drillers and ADWR, however there 

have been instances where drill cards were issued through the eNOI process that did not meet the 

requirements of A.R.S. § 45-454(C).  This can cause potential compliance action by ADWR and require a 

well owner to abandon their well and hook up to the water provider.  This could become a big expense 

and hassle to both the well owner and driller.  It can also lead to a suspension of the drillerõs eNOI 

privileges or for repeat offenders, suspension of their license. 

 

It is important to verify that the proposed well meets the requirements of A.R.S. § 45-454(C) to avoid 

problems for your clients and your business.  With your help, we can avoid compliance actions and work 

through solutions before a well gets drilled illegally.   

 

J. Scott Miller 

Manager, Groundwater Permitting and Wells 

Water Management Division, 

Arizona Department of Water Resources 
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OSHA Subcontractor Safety Standard 
  

By:  Wayne Ziemann, BSEE, STS, QEP 

Senior Safety Consultant 

Authorized OSHA Outreach Trainer  

  

Do you use services provided by a subcontractor?  If so, OSHA defines you as a host company.  

  

Reasons for hiring subcontractors are many.  A company's employees may not have the expertise to do the job or 

there is a "spike" in the workload which requires the use of additional workers.  Another reason is that a company 

deems the work too dangerous for their own employees, so they "job it out."  In essence, "out of sight, out of mind." 

  

What you may not know is that OSHA Standard 1926.16 was revised in 2007.  It now states, "Any injury or death of 

a subcontract worker will become the responsibility of the host company."  The host company has the burden of 

verifying the subcontractor's employees are properly trained and that the working conditions at your location are 

safe.  In addition, subcontractors and their subcontractors must provide proof to the host company that of each of 

their employees has undergone complete OSHA safety training for the work which they are to perform.   While the 

safety of subcontract workers is the subcontractor company's responsibility, the host company carries the ultimate 

responsibility.  Further, the host company is now (as of May 1, 2007) subject to the "multi-employer doctrine"  so 

civil lawsuit cases and OSHA violation citations are common.  The host employer must also record these incidents 

on their OSHA 300 log and report it to their workers compensation carrier. 

  

In conclusion:  If you use a subcontractor, you are responsible for the safety and health of their workers.  Further, 

this means that as the "host employer", all management employees can be held both professionally and personally, 

responsible for any injury or death by not providing a safe work environment for their subcontractors.  Penalties can 

include fines, civil lawsuits and jail time. 

  

Should you have any questions, you can reach me at 480-649-2851 or via email aynez@WorkplaceSafetySpecialists.com  
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   AND  

PRESENT A FREE EDUCATIONAL SEMINAR! 
 

DATES:  July 26th ï TUCSON, AZ (Holiday Inn, Palo Verde Rd. Exit) 

July 27th ï PHOENIX, AZ (Embassy Suites, I-17 & Greenway Rd) 

 

TOPIC:  Variable Frequency Drive Use with Pump Systems 
 

Morning Session runs from 9am to Noon and will cover:  

How a VFD Works 

Potential Life Cycle Cost Savings 

System Optimization 

Afternoon Session runs from 1pm to 3pm and will have two options: 

Option #1 ï Harmonic Mitigation and Filtering Options 

Passive and Active Filters 

Harmonic Calculation Tools and Software 

Option #2 ï Drive Operation and Practical Applications 

Closed Loop and Open Loop 

Basic PID and special functions 

VFD Applications on Pump Systems 

 

In partnership with the Rural Water Association of Arizona, we will be offering an opportunity to earn up to six (6) 

professional development hours (PDHôs) for this seminar. 

Morning session only ï 3 hours 

Afternoon session only ï 2 hours 

Attend BOTH morning and one afternoon session and the lunch Q&A ï 6 hours 

 

SPACE IS LIMITED TO THE FIRST 60 RESPONDENTS FOR EACH LOCATION 

Lunch is provided. Registration deadline is July 15th, 2011 

 

RSVP TO: E-mail ONE FORM PER ATTENDEE to  

jim@grandcanyonpump.com, OR fax to 602-233-9225 

 

NAME: ______________________________________________________________ 

COMPANY: ______________________________________________________________ 

CONTACT INFO: Phone: ________________ E-mail: _________________________ 

 

I will attend the following sessions: 

Tucson July 26th _____ Phoenix July 27th _____ 

Morning Session _____ Afternoon Session #1 _____    OR Afternoon Session #2 _____ 

I will be having lunch _____ 
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Turner Laboratories, Inc.  is a full service analytical laboratory located in Tucson, AZ.  

For twenty seven years they have provided testing services to well owners and operators, 

small and large water utilities, wastewater facilities, residential clients and business owners.  

They offer complete water tests to meet the regulatory requirements of ADEQ, DWQ, and the 

US EPA.  Please visit our website at www.turnerlabs.com for training videos, chain-of-custody 

forms and ordering information. 

 

Located at 2445 North Coyote Drive, Suite 104 Tucson, Arizona 85745, they can be 

contacted at Ph. 520-882-5880/fax: 520 -882-9788 or email: sales@turnerlabs.com. Arizona Department 

of health Services License Number AZ0066. Woman Owned Small Business 

NEW MEMBERS 

What You Need to Know About the New Hi-Vis Standard   

Every five years, ANSI updates their visibility standard. The latest update, ANSI/ISEA 107-2010, sets the basic guide-
lines and minimum requirements for reflective apparel. While most of the requirements from the previous standard re-
mained intact, there are a couple of notable changes. 
   
The biggest change requires Class 1 and Class 2 garments to have a minimum of 23.25 square inches of reflective ma-
terial in the shoulder area. The objective of this change was to improve a worker's visibility while they're bending over. It 
also improves their visibility while working at angles where they may not be seen without the reflective material on their 
shoulders. 
  
The new standard does not make changes to the amount of background or reflective material required for performance 
classes. Class 3 garments still require sleeves with reflective material encircling them. 
  
Another significant change to the standard involves the addition of testing and labeling requirements for garments mar-
keted as "FR." Under the new standard, any high visibility garment labeled FR must comply with at least one of seven 
commonly accepted FR standards. These FR standards, independent of ANSI 107, are published by either ASTM or 
NFPA. 
  
In order to comply with ANSI 107-2010, FR garments must be specially labeled in one of two ways: 
  
  

¶ For garments tested to an ASTM FR standard, the letters "FR" followed by the specific ASTM standard must appear 
inside the garment. 

¶ For garments tested to an NFPA standard, a separate label indicating that it met certification requirements must be 
attached to the garment. 

  
In addition, ANSI 107-2010 added new testing requirements for rainwear. There are now three test methods that define 
rainwear as water repellant, water resistant, or waterproof.   

 

Matt Wallace 

Verdad Group LLC 
PO Box 85033 

Tucson, AZ 85754 

520-743-8553  Fax: 520-624-1081 

 matt@verdadgroupllc.com 
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ADOSH REMINDS EMPLOYERS OF THE DANGERS OF HEAT-RELATED ILLNESSES 
  

From: Darin Perkins 

ADOSH Director 

  

Phoenix - The Arizona Division of Occupational Safety and Health (ADOSH) reminds Arizona employers, particularly those in the 

desert valleys, of the hazards associated with working outdoors in high temperatures. As higher temperatures arrive with the 

approaching summer months, it is especially important that employers ensure that their employees are aware of the dangers 

associated with heat-related illnesses, the signs and symptoms associated with such illnesses and steps they can take to 

prevent them from occurring. 

  

ADOSH standards require that employers provide sufficient cool drinking water for employees. In addition to providing drinking 

water, other precautions can also be taken to minimize the chances of employees suffering from heat illnesses. Shade 

structures can be erected and employees can be encouraged to take breaks, as necessary. Employees can also be 

encouraged to wear appropriate clothing and a sun blocking agent as further protection. 

  

The federal Occupational Safety and Health Administration's web site contains additional information that can be a valuable 

resource for employers and employees looking for ways to prevent heat illnesses. That information can be accessed at http://

www.osha.gov/SLTC/heatillness/index.html. For additional information about this or other occupational safety and health 

topics, ADOSH can be reached at 602-542-5795. 

 

Arizona Labor Department - Minimum Wage 
On November 7, 2006, the Arizona voters approved Proposition 202, referred to as the òRaise the Arizona Minimum Wage for 

Working Arizonans Act.ó Under A.R.S. 23-364(A), which became effective January 1, 2007, the Industrial Commission of 

Arizona was given the authority to enforce and implement the Act.  
 

Effective January 12, 2008, final Administrative Rules under Title 20, Chapter 5, Article 12 were approved and are currently in 

effect. 
 

Effective January 1, 2011, Arizonaõs minimum wage is $7.35 per hour. Every employer covered under the Act is required to pay 

each employee wages not less than this amount.  

 

 

 

 

 

David Williams swears in new officers, Gary Hix, President and Larry Coffelt, President 

Elect at the April 9th membership meeting held at the International Wildlife Museum in 

Tucson. 
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When Experienced People and 

Quality Products Count! 
 
 
 

Grand Canyon Pump & Supply offers you a broad range of the finest brands of pumps, 
motors, controls and accessories for the water-well industry. Representing the following 
quality brand names: 

 
Á Pumps ..............Grundfos, Paco, Peerless, Yeomanôs/ 

 Chicago/Morris and Ebara. 
Á Motors ..............Grundfos, Franklin, Hitachi and Baldor 
Á Tanks ................Flexcon and Amtrol 
Á Cable .................Kalas and Service Wire 
Á Controls ............Square D, Danfoss, Applied Motor 

 Controls, Grundfos, Symcom, Franklin,  
 SJE Rhombus and Warrick/Gems  

Á Accessories .....Simmons, Flomatic, Maass Midwest, 
 Baker Monitor, Lakos, Merrill 
 Manufacturing and Rusco 

Á Well Supplies ...Boreline 
 
 
 
 

 

We offer  a complete line of drilling and well supplies through  
our partnership with Bill Johnso n Equ ipment Company.  

 

 
 
 

Contact us today for all your water-well needs! 
Two convenient locations to serve you:  

Phoenix :  2747 W. McDowell Rd.  ¶  602.272.7867  ¶  800.526.7608 

Tucson :  1870 W. Prince Rd. #41/42  ¶  520.292.8011  ¶  800.526.7609 
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