
  

 

 

AZWWA MEMBERSHIP MEETING, GOLF,  
SHOOTING COMPETITION AND PICNIC 

Friday July  29th and 30th, 2011 
 

Golf Tournament at Prescott Country Club 
Shotgun start at 9:30am 

   

Shooting Competition - 1- 4pm 
Prescott Sportsmen Club 

 

6:30PM Dinner ð Speaker TBD 
Hotel St. Michael Ballroom 

205 W. Gurley St. , Prescott, AZ  
 

Sat. July 30 
PICNIC and Horse Shoe Tournament  

Goldwater Lake, Prescott 
 

A group rate for sleeping rooms is available at: 
Hassayampa Inn- $99 (800-322-1927) 

Hotel St. Michaelð$79-$99 (800-678-3757) 
Springhill Suites Marriott- $119 (928-776-0998) 

Tell them you are with the Arizona Water Well Association.  
Rooms must be booked by June 29th to receive these rates.  

 

- - - - -  - - - - - - - - -  - -  - - - - - - - - - -  - - - - - -  - - - - - - - - - - -  - - - - - - - - -  

REGISTRATION 
 

Name:_______________________________________________________________________ 

Company Name:___________________________________________________________________ 

Address:_____________________________________________________________________ 

City:________________________________State:_______________ Zip:______________________ 

Phone:________________________Fax:___________________ Email:_______________________ 
 

Number of people attending dinner :_________ @ $27/person    $____________  

Number of people playing Golf at $50 each        $____________ 

Number of people shooting at $20 each       $____________  

 Total         $____________  

______Will  pay at the door  _______Check is enclosed _______ Charge my credit card 

 

CC#__________________________________________________  Exp date: ________  CVV #: _______ 

 

Fax registration to 480-609-3939 or mail to:1030 E. Baseline Rd. #105-1025, Tempe, AZ 85283  
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ARIZONA WATER WELL  

ASSOCIATION  
 

Officers  
 

Gary Hix, President  

 In2Wells, LLC 

 520-631-7113 
 

Larry Coffelt, President Elect 

 Quest Enterprises, Inc.  

 928-333-4478 

 

Secretary/Treasurer ñ Vacant 

 

Nathan White, Past President  

 Northern Arizona Pump, Inc. 

 928-634-4978 
 

District Directors  

Russ Hunter, 520-292-8011 

   District 1( Yuma, Mohave) 
 

Cody Myers, 928-774-8243 

   District 2 (Coconino, Yavapai. Gila) 
 

Larry Coffelt, 928-333-4478 

   District 3 ( Navajo, Apache) 
 

Channa Crews-Vaught, 520-293-9778 

   District 4 (Graham, Greenlee,        

Cochise) 
 

Dave Williams, 520-682-8853 

  District 5 (Pinal, Pima, Santa Cruz) 
 

Ralph Anderson, 480-983-2542 

  District 6 (Maricopa) 
 

M&S 

Jim Sebbens ................. 602-272-7867 

Tom Poley ................... 520-834-0400 
 

Technical Co -Directors  

Marvin Glotfelty, P.G .480-659-7131 

Jersy DePonty .. éé..602-236-2615 
 

Legislative Chair  

Bob Way ..................... 928-684-3301 
 

Safety Chair  

Linda Myers ................ 928-774-8243 
 

Membership Chair  

Vacant 

 

Newsletter Chair  

Jan Osteréééé480-299-4583 
 

Executive Administrator  

Debbie Hanson .......... 480-609-3999 

1030 E. Baseline Rd. #105-1025 

Tempe, AZ  85283 

Fax: 480-609-3939 

Email: admin@azwwa.org 
 

Contact Debbie Hanson if you want to 
advertise or submit content and/or photos 
for the Newsletter. 
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Hello Friends. 

 

Wow! That two years went by fast. Hard to believe my term is up already. I 

had a blast. We had some challenges but managed to work through them 

and pay the bills. 

 

Thanks to everyone for coming to the show in Laughlin. We raised a record 

amount of money at the Buck Lively scholarship auction , over $27,000. 

Good job! to Jan Oster and Debbie Hanson for pulling off that miracle in 

these tough times. 

 

Gary Hix will be taking the reins at the next meeting in April; to guide the 

Association for the next two years.  His relationship with the University of 

Arizona, I believe, will be invaluable to the AzWWA. The ôpowers to beõ look 

to the U of A for guidance in water related issues as well as other 

environmental concerns. Gary has been keeping them honest on the private 

well situation for some time now. He is well respected by them, if you will 

pardon the pun. 

 

Please give Gary the support I've enjoyed from everyone. He has already 

earned it. 

 

We still need Directors and Officers as well as committee members. We are 

launching the well owners membership drive next month and we need your 

help. Please get in touch with Gary Hix, Larry Coffelt or me at (928) 634-

4978 or norazpump@aol.com  

 

Thanks for the memories. 

Nathan S. White 
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 The Arizona Department of Water Resources (ADWR) is teaming up 

 with the Arizona Water Well Association  

 
The Arizona Department of Water Resources (ADWR) is teaming up with the Arizona Water Well 

Association to remind well drillers to be aware of the requirements of Arizona Revised Statute (A.R.S.) § 

45-454(C) that prohibit the drilling of an exempt well on land if any part of the land is within 100 feet of 

the operating water distribution system of a municipal water provider that has an assured water supply 

designation within the boundaries of an Active Management Area (AMA).  When you are using the 

Electronic Notice of Intent (eNOI) tool on ADWRõs website, please make sure you are checking the water 

distribution maps to determine if the proposed well meets the requirements. 

 

Over the years the eNOI process has been very helpful for both the well drillers and ADWR, however there 

have been instances where drill cards were issued through the eNOI process that did not meet the 

requirements of A.R.S. § 45-454(C).  This can cause potential compliance action by ADWR and require a 

well owner to abandon their well and hook up to the water provider.  This could become a big expense 

and hassle to both the well owner and driller.  It can also lead to a suspension of the drillerõs eNOI 

privileges or for repeat offenders, suspension of their license. 

 

It is important to verify that the proposed well meets the requirements of A.R.S. § 45-454(C) to avoid 

problems for your clients and your business.  With your help, we can avoid compliance actions and work 

through solutions before a well gets drilled illegally.   

J. Scott Miller 

Manager, Groundwater Permitting and Wells 

Water Management Division, 

Arizona Department of Water Resources 

 

The issue being addressed in the above message from Scott Miller (ADWRõs Manager of Groundwater 

Permitting and Wells) resulted from a few drillers who failed to accurately report the well site offset 

distances from Designated Water Provider pipelines, when submitting an electronic Notice of Intent 

(eNOI) application to drill a well.   

 

Arizona Statutes say that within Active Management Areas, new exempt wells cannot be drilled on a 

property that is within 100 feet of the service area (the pipeline grid) of a Designated Water Provider.  

There have been a few cases where this requirement has not been met by drillers who fill out the eNOI, 

and in some cases, there have even been wells illegally installed as a result of improperly filled out 

eNOIs, and those wells may have to be abandoned.  

 

 The ability for Licensed Water Well Drillers to electronically file NOI forms is a privilege that provides a lot 

of convenience and economy for us, as well as for ADWR and the well owner.  If a few drillers abuse this 

privilege, we could all lose the ability to quickly and efficiently obtain drilling cards through the eNOI 

system.  The Arizona Water Well Association supports the actions of ADWR on this issue, and we 

encourage all Arizona Water Well Drillers to be diligent and accurate while filling out eNOI forms.  If you 

have questions regarding the eNOI forms or overall process, you can contact Scott Miller of ADWR at 

(602) 771-8604, or Mike Ball of ADWR at (602) 771-8640. 

Gary Hix 

President-Elect, Arizona Water Well Association 
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(Continued on page 7) 

Canadian Company May Buy Arizona American Water 

 
About 106,000 water customers in Arizona essentially will make monthly payments to the city of Edmonton in 

Alberta, Canada, if a $470 million deal is approved by regulators. 

 

In January, 2011, EPCOR Water (USA) Inc. (EPCOR USA), a wholly owned subsidiary of EPCOR Utilities Inc. (EPCOR), 

has entered into an agreement for the acquisition of 100% of the stock of Arizona American Water and New Mexico 

American Water, wholly owned subsidiaries of American Water Works Company Inc. for total consideration of US 

$470 million, subject to certain adjustments. The transaction is subject to regulatory approvals in both states.  

 

Arizona American Water is a regulated utility that provides water service to approximately 106,000 metered water 

customers and wastewater services to 51,000 customers. These customers live in 13 municipalities, 90% of which 

are located within a 20 mile radius in the Phoenix area.  They have eight service districts in Arizona, most of which 

include separate districts for wastewater. Its districts are: Agua Fria, Anthem, Havasu, Mohave, Paradise Valley, 

Sun City, Sun City West and Tubac. "Right now we are undertaking a strategic review of our portfolio," American 

Water Works spokeswoman Maureen Duffy said from New Jersey. "We want to ensure we are operating in areas 

where we can best serve customers and meet our business goals." She said the company has been trying to buy 

and sell water companies to cluster its assets and take advantage of its scale in certain regions. 

 

Epcor was focused on making an acquisition in the Southwest U.S., President/CEO Don Lowry has said. "We have 

confidence in that particular region," he said. "We looked in terms of where is there a region with good potential for 

growth." 

 

Lowry said that despite the distance between Phoenix and Edmonton (about 1,700 miles), the regions remain in 

the same time zone and share other economic interests.  "In the Phoenix area, about 25 percent of the commercial 

investment I'm led to believe is Canadians," he said, adding that he and many members of the Epcor board of 

directors have time-shares or second homes in the region. "We for many years have had some affinity with 

Arizona." 

 

New Mexico American Water provides water and wastewater services to the City of Clovis in eastern New Mexico, 

and in the greater Edgewood area near Albuquerque, serving more than 17,000 customers. 

 

òThis investment is consistent with EPCORõs strategy of redeploying funds from the sale of our investment in 

Capital Power Corporation into quality rate regulated businesses. When complete, the transaction will provide 

EPCOR USA with a strong hub in the U.S. southwest,ó said Don Lowry, EPCOR President and CEO. òThis acquisition 

provides a combination of competent and committed people who have a top notch safety record, solid assets, and 

presence in a market where we have confidence in the long-term growth prospects.ó  

 

The US $470 million acquisition includes the assumption of approximately $10 million of long-term debt by EPCOR 

Water (USA) Inc. and is subject to regulatory approval by the Arizona Corporation Commission and New Mexico 

Public Regulation Commission, which is anticipated in the first quarter of 2012. The acquisition will be funded with 

a combination of cash and debt financing. TD Securities is EPCOR USAõs financial advisor on this transaction. 

 

Arizona American Water employs approximately 200 people, while New Mexico American Water has 25 staff. Once 

the transaction closes, it is anticipated they will continue to operate the utilities within the EPCOR family.  

 

In 2010, EPCOR USA entered into an agreement with American States Water Company to purchase and operate 

the Chaparral City Water Company, which serves 13,000 customers in Fountain Hills.  

 

EPCOR USA is a wholly owned subsidiary of EPCOR. EPCOR builds, owns and operates electrical transmission and 

distribution networks, water and wastewater treatment facilities and infrastructure. EPCOR, headquartered in 

Edmonton, Alberta, is an Alberta Top 50 employer. 
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Labor/Employment Law Compliance Checklist 
By Dave Whitlock 

 

In 2011, your company will experience heightened scrutiny from governmental agencies and litigants regarding 

your compliance with labor and employment laws. To prepare your company for these issues, get reliable answers 

to these questions, or if you feel you are not properly protected, contact expert counsel for solutions. 

 

FLSA Collective Actions. This area of the law has seen the most growth over the past few years in terms of number 

of claims and amounts paid out by employers. You should conduct periodic audits to confirm you are in compliance 

with both state and federal law. Analyze "exempt" positions to make sure you meet the regulatory tests. Verify that 

no one is working "off the clock" such as logging onto computers or waiting to go through security, or time spent 

training or working during unpaid lunch time. Avoid automatic deductions for meal or rest breaks and instead 

require employees to clock in and out. 

 

EEOC Litigation. Make certain that you have posted the most recent mandatory EEO posters in appropriate 

locations. Ensure that your managers and supervisors know how to respond to requests for reasonable 

accommodation by persons with actual or perceived disabilities. Carefully define the essential functions of each 

position to more easily determine if employees are "qualified individuals" for ADA purposes. Give appropriate 

training to whoever prepares your EEO-1 reports and EEOC position statements. 

 

Independent Contractors. State and federal tax authorities are cracking down on misclassification of workers. 

Analyze the situation of each "independent contractor" you engage to make certain this person is NOT an employee 

under applicable state and federal laws. 

 

Jury Waiver and Arbitration Agreements. Take advantage of properly drafted jury trial waivers and/or arbitration 

agreements. These can save you a fortune if you get sued by an employee or former worker. 

Social Media Issues. Implement a social media policy that correctly regulates what employees can say about you, 

your company, your employees, your customers, your competitors and your industry. Make certain your employees 

know the limitations on posting work-related information on Facebook, Twitter, MySpace, etc. 
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2011 NGWA Washington Fly-in Is a Huge Success 

More than 120 NGWA membersñscientists, contractors, manufacturers, and suppliersñrepresenting 34 states 

descended on Washington, D.C., February 28-March 1 for the 14th Annual Ground Water Industry Legislative 

Conference. The individuals took time out of their work schedule to travel to Washington and tell the industryõs 

story to Congress at the event also known as the NGWA Washington Fly-in. More importantly, they shared 

groundwaterõs story.   

NGWAõs issues each year arenõt always the message that each of our Fly-in participants may necessarily share 

the same allegiance to or enthusiasm for. But that doesnõt seem to matter. Each listens, gathers their 

understanding, and composes in their own words the messages they appreciate must be delivered for the good 

of groundwater protection, provision, management, and remediation. 

 

This year, the collective voices talked of the countrywide return on investment from a national groundwater 

monitoring network. They explained how ground- and groundwater-source heat pump systems (also known as 

geothermal or geoexchange) benefit our nationõs energy needs, as well as provide an important source of 

diversification and business for our industry when the job is done right. They talked about the value of bringing 

the publicõs attention to the importance of groundwater stewardship through efforts such as National Ground 

Water Awareness Week. 

 

Participants relayed their own stories from back home on how they provide jobs, how those jobs put dollars into 

their local economies, and how those dollars lead to taxes that support essential services leading to our quality of 

life. 

The key message repeated time and again was how the resource our industry provides is the drinking water 

source for 45% of our population. It was also stressed that this water sustains much of the agricultural irrigation 

that leads to food resources that feed America and many parts of the world.    

 

NGWA also thanks its 2011 NGWA Washington Fly-in sponsors and the attendees for sharing groundwaterõs story 

on the Hill.  

 

AzWWA January Membership Meeting at Gateway Community College 

Founded in 1886, American Water is the largest investor-owned U.S. water and wastewater utility company. With 

headquarters in Voorhees, N.J., the company employs more than 7,000 dedicated professionals who provide 

drinking water, wastewater and other related services to approximately 15 million people in more than 30 states 

and parts of Canada. 

(Continued from page 4) 
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Report on Washington Fly ï In 2011 

      By Gary Hix  
 
Larry Coffelt and I arrived in Washington DC late on Saturday February 26th. On Sunday the 27th. Larry and I saw 

sights and visited monuments like the Lincoln Memorial, the Viet Nam war memorial, the Washington Monument 

and others. This was Larryõs first trip to the Capitol. Monday the NGWA presented a very interesting program of 

talks and presentations by industry members involved with subjects we wished to present to our congressmen 

and women on the following day. In addition we were able to meet and talk with association officers and contrac-

tor members from other states about topics of mutual concern.  

 

We were prepared to talk with our Senators and our Representatives on the subject of Groundwater heat pumps 

and their beneficial aspects for conservation of energy, efficiency of operation compared to other methods, and 

the òmade-in-Americaó nature of the equipment. We also asked our congressmen and women to consider fund-

ing the USGSõs Groundwater Monitoring Network for fiscal year 2012. We were also prepared to talk about the 

Water for America with supports drilling in countries devastated by natural disasters and our Ground Water 

Awareness Week here at home.  

 

On Tuesday March 1st. Larry and I visited the offices of Senators Kyle, and McCain and presented our issues and 

concerns to their chief of staff. In the afternoon we visited Representative Paul Gozarõs office (Larryõs District 

Representative) and got to meet the congressman from Flagstaff. Rep. Gozar was pleased to see us and gave us 

a few moments of this time.  

 

We were able to obtain House of Representative passes and Larry and I sat in the gallery of the U.S. House or 

Representative while the debate was taking place over the Continuing Resolution which was needed to keep the 

Federal Government working.   

 

Late in the day Larry and I called on my Representative Congresswoman Gabriel Giffordõs who was obviously not 

in. We met with her chief of technical staff for the second year in a row and made our issues and concerns clear.  

 

After a short debriefing with NGWA officers and members from other states we said our goodbyeõs and prepared 

to return to Arizona the next morning.  

 

These visits, though brief, are valuable to us in many ways. Getting to meet and talk with other state association 

officers and contractor members and learning what their similarities and differences are on ground water and 

well issues. We also spent a lot of time discussing state licensing and continuing education requirements and 

how these programs work in their states.  

ANNOUNCEMENTS  
 

 

National Pump Company (NPC) recently named Dennis McKay as 

Territory Sales Manager for Colorado, Utah, New Mexico and Arizona. He will 

be based out of NPCõs main office, in Glendale, AZ. National Pump Company, 

a subsidiary of Gorman-Rupp Company manufactures vertical turbine pumps 

for the oil and gas, municipal, agricultural and industrial markets. 

www.nationalpumpcompany.com  

Our sympathy goes out to John Flint with CME in the passing of his wife Ginger on April 6, 2011. 
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Truths and Myths of Arc Flash 
 by Wayne Ziemann,  SR Safety Consultant, Workplace Safety specialists 

 

Prior to 1982, it was assumed that electric shock was the major risk associated with live electrical work.  In 1982, 

Dr. Ralph Lee first identified Arc flah in a paper presented to the Institute of electrical and Electronic Engineers 

(Ieee) titled "The Other Electrical Hazard:  electric arc blast burns."  According to this paper, as many as 80% of 

electrical injuries resulted from arc flash rather than from shock.  Over the next several years, industry awareness 

of this hazard began to grow. 

  

Since that time, arc flash has been called the most  dangerous natural phenomena known.  Arc flash is extremely 

hazardous and can engulf a person in a copper plasma cloud that generates a high heat (30,000 degrees) causing 

up to fifth-degree burns. At this temperature, metal vaporizes which expands the air by 67,000 times, the same as 

dynamite.  clothing can be ignited several feet away from the flash; shock waves that are generated can crush 

bones and rupture ear drums; a UV flash  that damages the retina in the eyes is present.  How long does an arc 

flash incident last? 1/1000 of a second.  Therefore, because an arc flash incident has the potential to cause such 

carnage to people, this has become a "hot button" issue.  but there are misconceptions and confusion about arc 

Flash and the responsibilities placed on the employer. 

  

An item of great concern is the misconception that limiting fuses can eliminate the occurrence of an arc flash.   In a 

current limiting fuse, there is "quartz sand" which absorbs energy and quenches the arc that forms within the fuse. 

This results in a faster acting fuse that interrupts the current before it can reach its maximum intensity. In many 

cases, this will decrease the severity of an arc flash.  However, current limiting fuses are not a cure-all for arc 

flash.  therefore, a lower current level which makes it longer to clear a fault, actually increases the duration and 

intensite of an arc flash.  for this reason, careful analysis of an electrical system, along with clear labeling of haz-

ards, continues to be of paramount importance in protecting workers.  Further, the quartz in these fuses contains 

crystalline silica, a known cause of silicosis which comes under the OSHA crystalline silica standard introduced on 

July 1, 2010.  finally, current limiting fuses are very expensive and an employer does not satisfy the OSHA electrical 

standard by using these fuses; therefore, the end may not justify the means. 

  

The next myth is something being promoted on the internet: "the most common voltages for an arc flash are 120 

volts to 480 volts".  this implies that a person can have an arc flash incident in their home.  this is false.  Arc flash 

is measured for its "incident energy level" and there is not enough energy below 240 volts to create an arc flash 

incident.  the time and current in Category 3 if calculated using the IEEE 1584 equations. PTW32 gives the option 

of not reporting this high hazard because NFPA 70E and IEEE 1584 recognize that arcs on 240 volt systems with 

small transformers (high source impedance) are not sustained long enough to create energy above 4 cal/cmÂ². this 

means there is no risk of an arc flash in the home.  

  

Another myth is that hiring people to perform energized electrical service work puts the responsibility on the con-

tractor to identify the incident energy and proper PPE.  WRONG!  If there is electrical equipment on your property, 

regardless of whether you perform the service or hire a contractor to do the service, the liability remains the same- 

it is YOURS.  If you have electrical equipment at your facility, it is your responsibility to identify the electrical hazards 

for all persons, provide the proper PPE, training and markings.   OSHA 29 C.F.R. § 1910.12(a) -  This standard was 

recently challenged in Court by an employer.  On September 9, 2010 the Eighth Circuit ruled that the "plain lan-

guage of §1910.12(a) does not preclude OSHA from citing the controlling employer even if that employer does not 

have employees exposed to the hazard".  In essence, the host employer is responsible. 

   

While the myths continue what is required to protect employees? 

  

OSHA 1910.132(d) requires the employer to assess the workplace to: 

1.  Determine if hazards are present or are likely to be present 

2. Determine required PPE for the hazards 

3. NFPA 70E requires electrical hazard analysis, Shock Hazard Analysis and  Flash Hazard Analysis 

4. ANSI-C2 requires flash hazard analysis completed by  January 1, 2009  

5. Proposed revision to 1910.269 requires a flash hazard analysis  

6. NEC requires hazard marking of electrical equipment 

In conclusion, what is the biggest misconception about arc flash by employers?  "Arc flash safety is too expensive."   

 

(Continued on page 14) 
 



10 

 

Move Over America 
 

More than 150 U.S. law enforcement officers have been killed since 1999 after being struck by vehicles along 

America's highways, according to the National Law Enforcement Officers Memorial Fund. To lower that deadly toll, a 

new coalition of traffic safety and law enforcement groups is launching a nationwide public awareness campaign to 

protect emergency personnel along our nation's roadsides. 

 

"Move Over, America" is a partnership originally founded in 2007 by the National Safety Commission, the National 

Sheriffs' Association and the National Association of Police Organizations. Most recently, the partnership has also 

received the full support of the American Association of State Troopers. The campaign is the first nationally 

coordinated effort to educate Americans about "Move Over" laws and how they help protect the law enforcement 

officers who risk their lives protecting the public. 

 

According to a national poll by Mason Dixon Polling & Research, sponsored by the National Safety Commission: 

71 percent of Americans have not heard of òMove Overó laws; 

86 percent support enacting òMove Overó laws in all 50 states; and 

90 percent believe traffic stops and roadside emergencies are dangerous for law enforcement and first 

responders. 

 

The poll was conducted among 625 registered voters from June 23-25, 2010. The margin of error is plus or minus 

4 percent. Forty three states have passed òMove Overó laws, which require motorists to òMove Overó and change 

lanes to give safe clearance to law enforcement officers on roadsides. If a patrol car is pulled over to the side of the 

road, you have to change to the next lane (away from the stopped vehicle) or slow down to at least 20 mph under 

the posted speed limit.  

 

Arizonaõs Move Over Law went into effect in 2005 but itõs surprising how many people are still unaware of it. See 

details at www.moveoveramerica.com.  
 

 

http://www.moveoveramerica.com/
http://www.moveoveramerica.com/
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Labor/Employment Law Compliance Checklist 
By Dave Whitlock 

 

In 2011, your company will experience heightened scrutiny from governmental agencies and litigants regarding 

your compliance with labor and employment laws. To prepare your company for these issues, get reliable answers 

to these questions, or if you feel you are not properly protected, contact expert counsel for solutions. 

 

FLSA Collective Actions. This area of the law has seen the most growth over the past few years in terms of number 

of claims and amounts paid out by employers. You should conduct periodic audits to confirm you are in compliance 

with both state and federal law. Analyze "exempt" positions to make sure you meet the regulatory tests. Verify that 

no one is working "off the clock" such as logging onto computers or waiting to go through security, or time spent 

training or working during unpaid lunch time. Avoid automatic deductions for meal or rest breaks and instead re-

quire employees to clock in and out. 

 

EEOC Litigation. Make certain that you have posted the most recent mandatory EEO posters in appropriate loca-

tions. Ensure that your managers and supervisors know how to respond to requests for reasonable accommoda-

tion by persons with actual or perceived disabilities. Carefully define the essential functions of each position to 

more easily determine if employees are "qualified individuals" for ADA purposes. Give appropriate training to who-

ever prepares your EEO-1 reports and EEOC position statements. 

 

Independent Contractors. State and federal tax authorities are cracking down on misclassification of workers. Ana-

lyze the situation of each "independent contractor" you engage to make certain this person is NOT an employee 

under applicable state and federal laws. 

 

Jury Waiver and Arbitration Agreements. Take advantage of properly drafted jury trial waivers and/or arbitration 

agreements. These can save you a fortune if you get sued by an employee or former worker. 

Social Media Issues. Implement a social media policy that correctly regulates what employees can say about you, 

your company, your employees, your customers, your competitors and your industry. Make certain your employees 

know the limitations on posting work-related information on Facebook, Twitter, MySpace, etc. 

 

Restrictive Covenants and Trade Secrets. To protect your trade secrets, customer lists, pricing information and 

other sensitive or confidential data, use properly drafted restrictive covenants and trade secret provisions. You 

should add these to your employee handbook and implement them individually by written agreements. 

 

OFCCP Audits. If you are a covered federal contractor or subcontractor, check to make sure you completed your 

Affirmative Action Plan for the current plan year. Analyze your applicant flow, hiring and pay data by job group and 

job title to identify and correct adverse impact or pay disparities. 

 

Health Care & FMLA. While most of the requirements of the Obama Administration Health Care Reform Act are 

phased in over the next few years, some apply already. Be sure to check with your benefits providers to ensure that 

your plans - and how you administer them - are up to date. You should also discuss with your benefits providers 

how they will help you cope with the major changes in health care benefits coming in the near future. 

 

Immigration Enforcement. Be certain to conduct a periodic audit of your I-9 forms (see December 2010 Concrete 

Contractor for guidelines to perform your own self-audit), and make sure you correct whatever errors on the forms 

can be fixed. If you spot a pattern of errors on forms, arrange for training for the person who completes your I-9 

forms. Even seemingly innocent mistakes can result in severe fines, and compliance enforcement almost always 

starts with a review of your I-9 forms. You should also make certain you obtain certifications of I-9 compliance from 

your subcontractors and vendors so you can establish that you believed they were in compliance with the law. 

This checklist is not intended to be a complete summary of everything you have to do to be in compliance with the 

myriad laws and regulations affecting employment today. But, if you do these things well, you will certainly be off to 

a good start in the new year.  

 

David Whitlock is a partner at Elarbee Thompson, a labor and employment law firm in Atlanta, Ga. He has nearly 

25 years experience in business immigration, compliance, employment counseling and training and is a frequent 

lecturer and presenter on best practices in employment-related topics.  
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  OSHA Announces Top 10 Violations of 2010 
 

The Occupational Safety and Health Administration used the National Safety Councilôs 2010 
Congress and Expo late last year in San Diego, California, to announce the top 10 violations of 
2010. The list was little changed from 2009, with a couple of violations switching places.  
 
Most Cited Violations of 2010 

Scaffolding  
Fall protection  
Hazard communication  
Respiratory protection  
Ladders  
Control of hazardous energyðlockout/tagout  
Electricalðwiring methods  
Powered industrial trucks  
Electricalðgeneral  
Machine guarding  

Following is the 2009 list: 
Scaffolding  
Fall protectionðconstruction  
Hazard communication  
Respiratory protection  
Control of hazardous energyðlockout/tagout  
Laddersðconstruction  
Powered industrial trucks  
Electricalðwiring methods  
Electrical system design  
Fall protectionðtraining requirements  

OSHA also announced the 10 most frequently cited ñwillful violationsò  
Requirements for protective systems  
Fall protection  
Scaffolding  
Specific excavation requirements  
Permit required confined space  
Lockout/tagout  
Personal protective equipment  
Process of safety management   
Machine guarding  
Asbestos 

For information on these violation citations, visit www.osha.gov.    

 

(Continued from page 9) 
 

A study by the Electrical Power Research Institute estimated direct costs to an employer from a fatal 
electrical accident at $1.3 million, with indirect costs adding another $2 to $8 million, not including 
the OSHA fine.  
 
The sad fact is that arc flash classes, audits and PPE purchases are usually done AFTER  an 
arc flash incident.  prevention is the more cost-effective solution!    
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On behalf of the Board of Directors, I would like to once again thank the Arizona Water Well Association 

members, guests and colleagues for their continued support of this show. Although the attendance was 

down somewhat this year (mostly guests and spouses), it was still a successful show with lots of exhibitors 

and over 100 attending a variety of presentations. With the status of our economy, changes in our industry, 

government issues, product news, etc., there was a lot to talk about so it made for an interesting show. 
 

We would also like to thank everyone who donated items, purchased items and helped in many other ways 

to raise money for our Buck Lively Scholarship Fund. We raised a record amount of $27,431.56, consisting 

of $1,075.00 in cash donations, $1,435.00 from the raffle and an incredible $24,921.56 from the auction! These funds are 

distributed evenly among the AZ, CO, NM, NV and UT Associations for their scholarship programs and will help a lot of kids 

continue their education. Special thanks to our auctioneers, Robert Duke of Duke Equipment (TX) and Dave DePuy of DePuy 

Auctioneers (AZ). Fran DePuy had other commitments this year and couldnõt attend so we appreciate Robert Duke volunteering 

to help Dave. They made a great team!  What a fun auction we had! There were a lot of great comments so hopefully we can 

continue the fun again next year. 
 

Profits from this show are split among the five state associations based on the percentage of attendance from their state. 

Although we donõt have everything finalized, Arizona had 26% of the attendance so our Association will get a nice share of the 

profits, too. 
 

The Aquarius continues to be very accommodating to our group so we plan to have our Expo back there again next year. If you 

have any suggestions or comments regarding our show, please let Debbie Hanson or me know so we can take them to the 

Board meeting in May. Next yearõs dates are February 9-11, 2012. Mark your calendars and hopefully weõll see you all there! 

Jan Oster, Technical Director; janoster@sprintmail.com 

(Continued on page 17) 

2011 MOUNTAIN STATES GROUND WATER ASSOCIATION EXPO  
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2011 MOUNTAIN STATES GROUND WATER ASSOCIATION 2011 EXPO 
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Phoenix, AZ -    

"In 2010, to improve its efforts to target inspections of Arizona workplaces, 

ADOSH added to the methods for determining what employers are inspected for a 

general scheduled inspection the use of workers' compensation experience 

ratings." Darrin Perkons Director of ADOSH    

  

 So what does this mean? 

Workers' compensation insurance carriers calculate an employer's experience 

modification rate and use that rate to determine an employer's risk, which then 

determines the amount an employer must pay for their workers' comp. 

premiums.  An emod rate of 1.0 is considered average.  Therefore, if an employer 

has a rate below 1.0, their injury experience is better than average for their industry.  An employer with a rate 

above 1.0 is experiencing more frequent or more severe injuries than the average employer in their industry. 

 

ADOSH LOCATIONS 

Phoenix Office 

800 W Washington St, Phoenix AZ 85007; Phone: (602) 542-5795 

 

Tucson Office 

2675 East Broadway, Tucson AZ 85716; Phone: (520) 628-5478  

 

 
 

 

 
 
 
 
 
 

 

      

      

 

ARIZONA DIVISION OF OCCUPATIONAL SAFETY HEALTH 
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(Continued on page 21) 

Geophysical Logging 

Ream and Construction 

These pictures and those on page 21 are from a recent well drilling project SRP completed in Peoria, AZ. 

Arizona Beeman was the drilling contractor, The Weber Group performed the aquifer test, Roscoe Moss 

supplied the casing and screen and Southwest Exploration Services conducted the geophysical log-

ging.  The well was completed to a depth of 1,120 feet with 20-inch diameter casing.   

 
Submitted by Jersy DePonty, R.G., Senior Geohydrologist ï Groundwater Division, Salt River Project   

MEMBERS AT WORK 
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(Continued from page 20) 

Aquifer Testing 

Drilling 

MEMBERS AT WORK 
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 2011 Bottled Water Scorecard Released 
 

The Environmental Working Groupõs (EWG) 2011 Bottled Water Scorecard found that many bottled 

water makers prefer not to disclose information about their water sources and treatment methods. 

EWG surveyed 173 bottled water products to determine if companies disclose information on 

where water comes from, how or if their water is treated and whether the results of purity testing 

are revealed. Overall, 18% of the products surveyed failed to list the source and 32% disclosed 

nothing about the treatment or purity of the water. Only 3 brands ð Gerber Pure Purified Water, 

Nestle Pure Life Purified Water and Penta Ultra-Purified Water ð earned high scores for disclosing 

water sources, treatment and quality and using the most advanced treatment methods available. 

 

 

Wood Tick         Deer Tick 

 

 

Donõt Get Ticked 
 

Itõs  getting  that time of year again. Tick season. Youõre likely to encounter these critters while hiking, camping 

and working in various jobsite areas. Ticks are tiny and flat and they are NOT insects. They are the largest of all 

mites and have eight legs compared to the six legs of an insect. 

 

There are 2 kinds of ticks ð the deer tick and the wood tick. The deer tick sometimes carries Lyme disease and 

these ticks can infect you with their bite. Lyme disease can cause a ring-shaped rash, fever, flu-like symptoms 

and tiredness. (Some people think the rash looks like a bullõs-eye.) Symptoms usually occur within a month of 

being bit by an infected tick. If you think youõve been infected with Lyme disease, contact your doctor 

immediately. 

You can help prevent tick bites by wearing hats, long sleeves, long pants and high socks with your pant cuffs 

tucked into the socks. Light colored clothing makes it easier to find ticks. You should also walk in the middle of 

mowed trails whenever possible to avoid brushing up against vegetation. After a day in the woods or remote 

areas, itõs a good idea to do a ôtick checkõ before going to bed. 

 

With a little preparation and care, you maybe be able to keep the ticks off as much as possible. 


